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SUSTAINABILITY STATEMENT

Fostering a Safe and Engaging Workplace

Fostering a safe and inclusive workplace focuses on enhancing employee 

conducive workplace where its 
employees are able to thrive and 

perform to the best of their 

Commitment
Statement

Material
Sustainability 

Key 
Stakeholder 

Groups
the UN SDGs

Safety

Standards

Development
 Workforce Diversity and 
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SUSTAINABILITY STATEMENT

Compliance to Safeguarding Workplace 
Health and Safety

Safety and Health Act  

Safety and Health  

Chairman

Secretary

 EITA Resources Berhad

 EITA-Schneider

 EITA Resources Berhad

 EITA-Schneider
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SUSTAINABILITY STATEMENT

71 313 

OSH Performance FY2022 FY2023 FY2024

0 0 0

0 0 0
1

2
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SUSTAINABILITY STATEMENT

Our Commitments to Safeguard Labour Rights

To ensure compliance 
with all applicable 

labour laws and 
tolerance for any form 

harassment.

To ensure fair 
and equitable 

experience, merit, and 

To prohibit child labour, 
forced labour, bonded 

and any form of human 
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SUSTAINABILITY STATEMENT

employees.
5,414

4,939

3,709

FY2022 FY2023 FY2024

Total Number of Meatless 
Meals Sponsored

Parental Leave Gender FY2022 FY2023 FY2024

Men 26

5

Men 26

5

Men 25 16

6 5 6

Human Rights FY2022 FY2023 FY2024

0 0 0
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SUSTAINABILITY STATEMENT

Employees Provident Fund 

Allowances

safety net in case of unforeseen circumstances.

on job requirements.
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77% 76% 81%

23% 24% 19%

FY2022 FY2023 FY2024

Male Female

78% 70% 84%

22% 30% 16%

FY2022 FY2023 FY2024

Male Female

74% 74% 61%

25% 24% 37%

1% 2% 2%

FY2022 FY2023 FY2024

<30 30-50 >50

221

184 173199
164

107

FY2022 FY2023 FY2024

New Hire Turnover

Total New Hire and Turnover New Hire by Gender

New Hire by Age Turnover by Gender

Turnover by Employee 
Category FY2022 FY2023 FY2024

0 0 1

11 10

66

105 5667% 57% 45%

29% 41% 52%

4% 2% 3%

FY2022 FY2023 FY2024

<30 30-50 >50

Turnover by Age

SUSTAINABILITY STATEMENT
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Years of Service FY2023 FY2024
25 years 5 2
20 years 0 6
15 years 2 16
10 years
5 years

a special ceremony to honour our 

Total Training Hours by Employee Category

Employee Category FY2022 FY2023 FY2024

2,562

265

Workforce Diversity and Inclusivity

SUSTAINABILITY STATEMENT
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Employment Type

94% 83% 81%

6% 17% 19%

FY2022 FY2023 FY2024
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Employee Diversity by Gender

SUSTAINABILITY STATEMENT
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18% 18% 18%

18% 18% 18%

64% 64% 64%

FY2022 FY2023 FY2024

<50 51-60 >60

82% 73% 73%

18% 27% 27%

FY2022 FY2023 FY2024

Male Female

Employee Diversity by Age Group

Board Diversity by Gender Board Diversity by Age Group


